The common denominator for all five papers is, then, their relation to and focus on the pivotal theme of the journal. Whether this theme is even considered to be a theme or if it is considered a domain, a discipline, or a phenomenon depends on the orientation and perspective of each author demonstrating the range and variation inherent to organizational knowledge communication.
Three of the five papers situate themselves in different academic disciplines in order to draw on the structure and terminology of those disciplines -from translation studies and metaphor studies to sociology and organizational communication. Each of these three papers considers organizational knowledge communication to be a phenomenon to be analyzed in a specific domain or context. Svejvig and Nielsen (2014) objective of this first issue of the journal in mind -to highlight the multidisciplinarity inherent to approaching the concept of organizational knowledge communication -these five papers seem to be ideal examples of how different perspectives are able to contribute differently to a complex discussion and how such a discussion ultimately enriches our understanding of knowledge.
For this reason in particular, we believe this first issue to be an apt catalyst of our fundamental ambition: to publish an international, peer reviewed research journal that function as a framing of the emerging discipline of organizational knowledge communication. Such a framing not only makes room, but hopefully also enables and catalyzes new research with different disciplinary alignments and different analytical perspectives all relating to and focusing on a fuller and hopefully more complex understanding of organizational knowledge communication.
